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Abstract

Research faculty members play a central role in knowledge production, technological development, and the
advancement of impactful research within the health system. However, Iran’s health sector has recently faced
significant challenges in attracting, retaining, and sustaining this specialized workforce. Factors such as job
insecurity, inadequate salaries and benefits, limited research resources and infrastructure, and weaknesses in the
systems of recognition, evaluation, and academic promotion have contributed to decreased motivation, reduced
productivity, occupational burnout, and increased migration intentions among research faculty members.

The continuation of this trend may weaken the country’s scientific capacity and have substantial negative
consequences for the quality of health research, innovation, and evidence-informed policymaking. International
experiences indicate that the implementation of targeted supportive policies—including ensuring job security and
stability, improving compensation and living conditions, establishing transparent and equitable academic
evaluation systems, developing research infrastructure, and strengthening professional recognition and support
mechanisms—can enhance motivation, increase job satisfaction, and improve the retention of research faculty
members.

Accordingly, revising human resource policies in the research sector and designing structural interventions to
retain this human capital should be considered a strategic priority within Iran’s health system.
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